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ABSTRACT
This is a study of political economy, economic policy, public economics and international economics, on the rescue

and transformation of the Spanish tourism sector via recovery funds from the European Union. These funds have

been planned to promote strategic sectors beyond the COVID-19 crisis, facilitating the digital transition and its

sustainability and productivity, for which the Spanish tourism sector fits in theory, as it accounts for more than 10%

of Spanish GDP. However, the practice is different, since the funds take time to arrive and they are distributed by the

Government of Spain according to discretionary criteria, contravening the Law of the European Union and putting

at risk the receipt of the rest of the planned funds. A context diagnosis of the Spanish tourism sector is offered here,

which is ready to begin its transformation according to many international institutions, but there are some risks in

the management of European recovery funds.
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INTRODUCTION

Cobra effect: When a good idea can be harmful in
practice

In times of the British Empire in India, given the danger of 
cobras, a reward was offered for each dead cobra. The problem 
was in the local execution, where they dedicated themselves to 
raising them, giving rise to a very lucrative subsidy model. 
Finally, the aid to kill the cobras was withdrawn, so the local 
breeders abandoned them without any control, causing an even 
bigger problem. Mutatis mutandis, EU Green Deal or European 
Green Pact [1-7], is a project full of good intentions (to 
contribute to the digital transition and improve the 
sustainability and productivity of the European economy, 
requiring a comprehensive social analysis [8-13]. It suffers from 
risks in its execution, since it depends on the discretionary 
nature of its implementation by domestic governments (since it 
is the rule established in the constitutive or original law of the 
European Union, i.e. TEU, TFEU [14,15]. It has been verified

with the European energy transition [16-18] and its local 
implementation, a greater energy dependence has been caused 
[19], with higher energy prices and higher blackout risks, as part 
of an incorrect observation of the principles of political 
economy [20]. Regarding the European post-COVID-19 recovery 
funds, called Next Gen EU, they constitute a total of 2 trillion 
euros (from the Anglo-Saxon quantification), of credit expansion 
not based on savings (but rather in joint and several liability 
Eurobonds) and with a vocation for countercyclical Keynesian 
economic policies. Spain is expected to be one of the largest 
recipients of these funds (approximately 15%), to help the 
recovery and transformation of its competitive sectors, which in 
the Spanish case would affect the tourism sector [21], key in the 
balance of payments of the last two decades. However, as the 
reception and distribution of European funds will correspond to 
the Government of Spain, it is not so sure of how much and 
when the funds will arrive, producing a double risk: a) missing 
the boat of recovery for the tourism sector (when recovering 
before other neighboring countries with a similar comparative 
advantage); b) having taken on even more debt to spend on
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transfers (customers), and not on investment and infrastructure
or linked to objectives of improving strategic sectors (as
originally planned by the European Union with the Next Gen
funds, to ensure the transition digital and greater sustainability
and productivity).

The origin and development of the European political economy
and economic policies, as Green Deal, green jobs and Next Gen
(all oriented towards wellbeing economics or economics for
personal and social welfare. They are introduced and explained
below, being key to the recovery of the Spanish tourism sector
[22,23]. Following point is a context diagnosis of the Spanish
tourist sector and the risks linked to the management of Next
Gen EU.

METHODOLOGY

Origin and development of green deal and next gen
and its influence on the tourism sector

At the Green Week of the European Union-EU [24] the
President of the Commission, von der Leyen, insisted that
climate change is a top priority for the EU, recalling the
relevance of the current Green Deal or green pact [25,26]. The
goal of green Europe set out in this ambitious pact is to make
the European continent neutral in greenhouse gas emissions by
2050 and to use 32% renewable energy by 2030. The Green
Deal has insisted on the importance of advancing resolutely
towards sustainable European development, eliminate the
negative impact of pollution on health and promote responsible
production and consumption and assume the Sustainable
Development Goals-SDG (Sustainable Development Goals) set
by the United Nations Organization-UN. Since its inception,
the EU has placed great emphasis on the growing employment
opportunities in the green economy, the so-called green jobs,
which have been the flagship of the Green Deal, due to their
potential to create quality employment both in Europe and in
the rest of the world. The rest of the world [26].

Green jobs were initially considered mainly jobs linked to
renewable energy and sustainability (recycling, environmental
management, environmental consulting and training
[21,24,27,28]. According to the International Labor
Organization-ILO (ILO, 2021), must be a source of decent work,
that is, a job that provides equal opportunities, in conditions of
freedom, equity, security and dignity [29]. Along these lines,
organizations such as ILO and UNWTO have carried out
numerous studies and publications on the possibilities of green
jobs in numerous countries and sectors [30], including Spain
[31] and the tourism sector. In most of the reports and studies,
tourism is briefly mentioned but the opportunities for green
jobs in this sector, which is so important worldwide and for the
Spanish economy, are not developed in detail.

ILO has confirmed on numerous occasions that the green
economy can create new employment opportunities in the
world. What is not so clear is whether these green jobs will be
enough to compensate for the loss of other jobs in more
traditional industries and sectors and whether all countries and
sectors of the economy will benefit equally from the jump to the

green economy and decent work. Whether green jobs can be
another source of employment for world tourism is a question
that has not yet been fully resolved. UNWTO has mentioned
the green employment opportunities that more sustainable
tourism can provide, but studies on the possibilities of green
jobs in the Spanish tourism sector are scarce. It is relevant to
analyze the real opportunities for green jobs for the Spanish
hotel sector in the current context.

Spain is one of the most important tourist destinations in the
world and also one of the countries in Europe with the highest
percentage of unemployment, so the study of possible
opportunities for green jobs in the Spanish tourism sector is
valuable. Tourism revenues constituted 12.4% of Spanish GDP
in 2019. In 2019, 84 million tourists arrived in Spain, which
positioned this country as the most visited in Europe (Eurostat,
2019). That same year, it was designated as the most competitive
country in the world in terms of tourism according to the Travel
and Tourism Competitiveness Report 2019 prepared by the
World Economic Forum (WEF) [32]. This report takes into
account various variables when configuring its ranking and one
of those mentioned refers precisely to the quality of human
resources in the sector and the existing labor market in the
country. However, the same report indicates that Spain must
improve its human resources policies, which is why the study
does not give it the highest rating in terms of tourism
competitiveness in the “human resources and people” section.
The report also points out that, despite being the most
competitive country in the world in 2019, the growth of its
general competitiveness indices is slower than that of other
countries in its environment. This data is an important wake-up
call: Spain can and must improve in many aspects of tourism
and one of them is precisely the quality of its professionals and
working conditions in this sector of the economy. It is a matter
of time before Spain can see itself overtaken by countries with
faster growth in tourism competitiveness and that is why the
study of human resources in the sector and the possibilities of
new tourism jobs that are both decent and linked to
sustainability is a relevant aspect to research.

Next, the perspectives and challenges that the Green Deal has
for the Spanish tourism sector in general and the hotel sector in
particular and the real opportunities for the Spanish hotel sector
to create green jobs, as decent and sustainable jobs (ILO and
UNWTO), and digital (EU).

Green jobs and the Spanish hotel sector

In 2019, Spain had 15,000 hotels with more than 3,500,000
rooms, with 11% of the total hotel supply in Europe, so its
importance within the Spanish tourism sector and its
contribution to the Spanish GDP ranges from 1.5% and 1.7%
and employing more than 200,000 people [33]. Until the 1990s,
the hotel sector was not very active in issues of sustainability and
the environment, but starting in the 2000s, the annual reports
of the main companies began to devote more and more time
and resources to these aspects [34-37].

According to their turnover, the main Spanish hotel chains in
2019 were, according to the Hosteltur hotel association (2020),
those detailed in Table 1.
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Hotels list 2019 turnover (millions euros)

Meliá Hotels [i] 2.846

Iberostar Hotels and Resorts 2.353

RIU Hotels 2.24

Barceló 2.218,4

NH Hotel Group 1.178,3

Bahía Principe Hotels and
Resorts

800

Palladium 752

H10 Hotels 660

Eurostars Hotel Company 620

Princess Hotels 286,8

Note: [i]-International hotel.

Source: Own elaboration based in Hostetler (2020).

This study has two phases: In the first, the CSR annual reports
are analyzed to detect the most outstanding aspects in relation to
sustainability and green jobs; in the second, interviews were held
with human resources and/or environmental managers in the
sector, to obtain the opinions of experts and confirm whether
there are prospects for an increase in hiring linked to green jobs
and what other measures hotel chains are implementing to
improve. The experts work within the ITH (Instituto
Tecnológico Hotelero), a non-profit organization that supports
innovation and technology initiatives within the Spanish hotel
sector [38-40].

RESULTS
For this study, as has been pointed out, the top five hotel chains
have been selected (Meliá, Iberostar, RIU, Barceló and NH),
given that their volume of business and number of employees
can allow a fairly accurate view of the degree to which the
Spanish hotel sector is committed to the environment and to
analyze whether there are mentions of green jobs in its corporate
reports, understanding green jobs as decent jobs committed to
sustainability. We have chosen these companies because the
quality and detail of the reports makes data analysis much
easier.

All the chains studied have mostly Spanish capital, international
projection, with hotels in numerous world destinations and
publish very complete sustainability and CSR reports, with
additional information on their human capital and the actions
carried out to guarantee decent work environments [41-45]. For
the purposes of this study, it is reviewed whether the latest CSR
reports of the companies mention:

Aspects to analyses (Table 2):

• Adherence to the SDGs and how it is being applied concretely
in the hotel chain

• Good sustainability practices (recycling and energy saving)
• EMS or Environmental certifications (ISO 14,000 and ISO

15,000)
• Human resources practices linked to decent work: Non-

discrimination, equality, justice and fair wages.
• Mention of green jobs in corporate documentation.

Hotel Total
hotels

Linked
to SDG

Sustain
able
practices

EMS Decent
jobs

Mention
to green

jobs

Melía
hoteles

367 Yes Yes Yes Yes No

Iberostar 118 Yes Yes Yes Yes No

RIU 92 Yes Yes Yes Yes No

Barceló 265 Yes Yes Yes Yes No

NH
hotels

361 Yes Yes Yes Yes No

All the hotels analyzed mention numerous sustainable practices
in the areas of recycling, waste management and energy saving
[46-50]. These reports, published in 2020, reflect an interest in
keeping human teams motivated and committed during the
pandemic through numerous communication and training
actions. Additionally, they all mention various collaborations
with numerous NGOs and charities. They all mention aspects of
fair treatment, support for diversity and conciliation and equal
opportunities. None mention job opportunities in green jobs.
In the case of chains such as NH Hoteles, they mention
appearing in the Dow jones sustainability index as best in its
class.

DISSCUSSION AND CONCLUSION
International institutions, as UNWTO, ILO and EU, they are
agreeing in the forecast of great growth opportunities, thanks to
green jobs, deployed in the tourism sector. However, an analysis
of the Spanish hotel sector confirms that green jobs are still
scarce in it. The large Spanish hotel holdings are introducing
certain novelties in this regard. With great effort, they focus
attention on key sustainability issues, implementing
environmental management systems endorsed by ISO 14000
certificates and the like, as a commitment to generating decent
and sustainable jobs. In reality, rather than creating new
professional profiles linked to green jobs, what are being
implemented in the sector are the incorporation of green skills
and the training of professionals in the sector on environmental
issues. Therefore, additional skills and knowledge are being
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Table 1: Top Spanish hotels by turnover (2019-2020).

Table 2: Main hotel holdings in Spain.

Source:  Own elaboration (based on secondary sources).



promoted in their jobs, but they do not become authentic green
jobs (at least as expected from the EU). If you delve into the job
descriptions of most of the professional contracts in the hotel
sector in Spain, it is insisted that they include a greater number
of green skills and training in sustainability awareness or
sustainable environmental awareness, but at the moment there
is no appreciable significant increase in green jobs within the
hotel industry. Such a change could occur with the execution of
the Next Gen recovery funds, since among their application and
accountability requirements for the completion of green jobs.
Hence the urgency of the distribution of the aforementioned
funds and that they materialize in green jobs in the Spanish
hotel sector.

As a future line of research, in addition to a complementary
study to this one, it would also be convenient to analyze small
hotels, rural and ecological hotels in the Spanish hotel sector, as
well as other variants of SMEs and micro, since they have
doubled their number in the last decade and would be the right
environments to bring out more 100% green jobs and more
varied and flexible environmental management models, as well
as those geared towards personal and social wellbeing.

REFERENCES
1. European Commission. The european green deal. 2019.

2. Navajas V, López MC, Bayón AS. Aprendizaje participativo en
disciplinas duales mediante estudio de casos trasversales: una mirada a
los problemas del emprendimiento en España. Empresa. 2014;
16(26):173-190.

3. Bayón AS. The digital economy review under the technological
singularity: Technovation in labour relations and entrepreneur
culture. Soci Tech Sci. 2021a;11(2):53-80.

4. Bayón AS. Giro hermenéutico y revolución copernicana en Ciencias
Económicas: Regreso a las raíces y disciplinas duales. Encuentros
multidisciplinares. 2021b;23(68):1-26.

5. Bayón AS. Una historia de las ciencias económicas desde sus raíces y
disciplinas duales

GoogleScholar] 6. Bayón AS. Estudios económicos en la encrucijada, semestre
Económico. Sci Econ. 2020a;23(55):47-66.

7. Bayón AS. Una historia epistemológica de los estudios de ciencias
jurídicas y económicas. Soc Sci Eco. 2020b;62:468-498.

8. Bayón AS. Transición digital y transformación empresarial y laboral:
Una visión panorámica, Gaceta Laboral-Univ. Zulia. 2020c;26(2):
107-137.

9. Bayón AS. A history of hr and its digital transformation: from
fordism to talentism and happiness management. Rev Asoc Esp Spec
Med Trab. 2020d;29(3):198-214.

10. Bayón AS. Converging problems of law, economics and sociology in
post-globalization. Law Soc Change. 2019a;57:12-41.

11. Bayón AS. Talentism from the end of human resources to the
emergence of talent. Ind Labor Relat Rev. 2019b;42:178-196.

12. Bayón AS. Transition to the GIG economy: Keys to business and
labor sociology. Autonomous University of Madrid. 2019c;21(62):
1-19.

13. Bayón AS. Notes for a critical humanist theory and its economic-
business praxis in post-globalization. Comillas Pontifical University.
2017;75(147):305-29.

Google Scholar
]

15. Bayón AS, Campos G, Fuente C. Evolución y evaluación de la
construcción europea y sus relaciones institucionales. Cambio Social.
2018;52:1-69.

16. Heredia J, Bayón AS. The European transition to a green energy
production model. Small Bus Int Rev. 2020;4(2):39-52.

17. Trincado E, Bayón AS, Vindel JM. The european union green deal:
Clean energy wellbeing opportunities and the risk of the jevons
paradox. Energies. 2021;14:4148.

18. Vindel JM, Trincado E, Bayón AS. European Union Green Deal
and the Opportunity Cost of Wastewater Treatment Projects. Energie.
2021;14:1994.

19. Ramos JAP, García MPD, Bayón AS. The Spanish Energy Transition
into the EU Green Deal: Alignments and Paradoxes. Energies.
2021;14:2535.

20. Bagus P, Ramos JAP, Bayón AS. COVID-19 and the political
economy of mass hysteria. Int J Environ Res Public
Health. 2021;18:1376.

21. Arnedo EG, Matas JAV, Bayón AS. Spanish tourist sector
sustainability: Recovery plan, green jobs and wellbeing opportunity.
Sustainability. 2021;13(20):11447.

22. Bayón AS, Trincado E. Rise and fall of human resources and the
improvement of talent development in digital economy. Bus Econ J.
2021;16(3):1-15.

23. Walsh C, Sulkowski AJ. A greener company makes for happier
employees more so than does a more valuable one: A regression
analysis of employee satisfaction, perceived environmental
performance and firm financial value. Int Environ Rev. 2010;11(4):
274-282.

24. European Commission. EU Green Week 2021 achieves wide-scale
mobilization for healthier people and planet. 2021a.

25. European Commission. Renewable energy directive. 2021b.

26. Bayón AS, Vaquero MG, Lominchar J. Wellbeing
economics:Beyond the labour compliance and challenge for business
culture. J Leg Ethical Regul. 2021;24(SI1):1-13.

27. Vaquero MG, Bayón AS, Lominchar J. European green deal and
recovery plan: green jobs, skills and wellbeing economics in
Spain. Energies. 2021;14:4145.

28. Ladkin A, Szivas E. Green jobs and employment in tourism. Tourism
in the Green Economy. Tour Green Econ. 2015.

29. Poschen P. Decent work, green jobs and the sustainable economy:
Solutions for climate change and sustainable development.
Routledge. 2017.

30. Ioannides D, Gyimóthy S, James L. From liminal labor to decent
work: A human-centered perspective on sustainable tourism
employment. Sustainability. 2021;13(2):851.

31. Cedefop P. Skills for green jobs in Spain: An update. 2018.

32. WEF. The travel tourism competitiveness report. 2019.

33. INE. Resultados nacionales por categorías. 2019.

34. European Commission. In focus: Renewable energy in Europe.
2020.

35. Eurostat. Tourism statistics. 2019.

36. Hall CM. Constructing sustainable tourism development: The 2030
agenda and the managerial ecology of sustainable tourism. J
Sustainable Tour. 2019;27(7): 1044-1060.

37. Hoteltur. Ranking Hoteltur de grandes cadenas hoteleras. 2020.

38. ILO. Skills for a greener future. 2021a.

39. ILO. Green Jobs Programme of the ILO. 2021b.

40. ILO. Word employment and social outlook. 2018.

Bayón AS

J Tourism Hospit, Vol.11 Iss.1 No:1000487 4

. Sci Econ. 2021c;29(2):87-103.
[CrossRef] [

[

14. Bayón AS, Fuente C, Campos G. Action plan against the global
consumerism of the new economy. Rev Sustanable Dev. 2018;21(1):
69-93.

https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=COM%3A2019%3A640%3AFIN
https://www.researchgate.net/publication/282553915_Aprendizaje_participativo_en_disciplinas_duales_mediante_estudio_de_casos_trasversales_una_mirada_a_los_problemas_del_emprendimiento_en_Espana
https://www.researchgate.net/publication/282553915_Aprendizaje_participativo_en_disciplinas_duales_mediante_estudio_de_casos_trasversales_una_mirada_a_los_problemas_del_emprendimiento_en_Espana
https://www.researchgate.net/publication/282553915_Aprendizaje_participativo_en_disciplinas_duales_mediante_estudio_de_casos_trasversales_una_mirada_a_los_problemas_del_emprendimiento_en_Espana
https://uvadoc.uva.es/handle/10324/50862
https://uvadoc.uva.es/handle/10324/50862
https://uvadoc.uva.es/handle/10324/50862
http://www.encuentros-multidisciplinares.org/revista-68/antonio_sanchez-bayon.pdf
http://www.encuentros-multidisciplinares.org/revista-68/antonio_sanchez-bayon.pdf
http://www.scielo.org.co/scielo.php?script=sci_arttext&pid=S0121-68052021000200087
http://www.scielo.org.co/scielo.php?script=sci_arttext&pid=S0121-68052021000200087
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=27.%09Bay%C3%B3n+AS.+Una+historia+de+las+ciencias+econ%C3%B3micas+desde+sus+ra%C3%ADces+y+disciplinas+duales.+Revista+Facultad+de+Ciencias+Econ%C3%B3micas.+2021c%3B29%282%29%3A87-103.+&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=27.%09Bay%C3%B3n+AS.+Una+historia+de+las+ciencias+econ%C3%B3micas+desde+sus+ra%C3%ADces+y+disciplinas+duales.+Revista+Facultad+de+Ciencias+Econ%C3%B3micas.+2021c%3B29%282%29%3A87-103.+&btnG=
https://dialnet.unirioja.es/servlet/articulo?codigo=7626210
https://dialnet.unirioja.es/servlet/articulo?codigo=7626210
https://web.p.ebscohost.com/abstract?direct=true&profile=ehost&scope=site&authtype=crawler&jrnl=13158597&AN=149602202&h=poz%2f4TitBgBRc6qhlT6JMdrg2Xh0%2bwJ%2fc2r2sllrwNl8jS3nPoeDgZez9qwl5mppovOSMGJIc8HzWfQhaigDnw%3d%3d&crl=c&resultNs=AdminWebAuth&resultLocal=ErrCrlNotAuth&crlhashurl=login.aspx%3fdirect%3dtrue%26profile%3dehost%26scope%3dsite%26authtype%3dcrawler%26jrnl%3d13158597%26AN%3d149602202
https://web.p.ebscohost.com/abstract?direct=true&profile=ehost&scope=site&authtype=crawler&jrnl=13158597&AN=149602202&h=poz%2f4TitBgBRc6qhlT6JMdrg2Xh0%2bwJ%2fc2r2sllrwNl8jS3nPoeDgZez9qwl5mppovOSMGJIc8HzWfQhaigDnw%3d%3d&crl=c&resultNs=AdminWebAuth&resultLocal=ErrCrlNotAuth&crlhashurl=login.aspx%3fdirect%3dtrue%26profile%3dehost%26scope%3dsite%26authtype%3dcrawler%26jrnl%3d13158597%26AN%3d149602202
https://scielo.isciii.es/scielo.php?script=sci_arttext&pid=S1132-62552020000300004
https://scielo.isciii.es/scielo.php?script=sci_arttext&pid=S1132-62552020000300004
https://dialnet.unirioja.es/servlet/articulo?codigo=7014392
https://dialnet.unirioja.es/servlet/articulo?codigo=7014392
https://dialnet.unirioja.es/servlet/articulo?codigo=7401548
https://dialnet.unirioja.es/servlet/articulo?codigo=7401548
https://repositorio.uam.es/handle/10486/688493
https://repositorio.uam.es/handle/10486/688493
https://revistas.comillas.edu/index.php/miscelaneacomillas/article/view/8427
https://revistas.comillas.edu/index.php/miscelaneacomillas/article/view/8427
https://www.un.org/sustainabledevelopment/sustainable-consumption-production/
https://www.un.org/sustainabledevelopment/sustainable-consumption-production/
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Action+plan+against+the+global+consumerism+of+the+New+Economy.+&btnG=
https://www.derechoycambiosocial.com/revista052/EVOLUCION_Y_EVALUACION_DE_LA_CONSTRUCCION_EUROPEA.pdf
https://www.derechoycambiosocial.com/revista052/EVOLUCION_Y_EVALUACION_DE_LA_CONSTRUCCION_EUROPEA.pdf
https://sbir.upct.es/index.php/sbir/article/view/246
https://sbir.upct.es/index.php/sbir/article/view/246
https://www.mdpi.com/1996-1073/14/14/4148
https://www.mdpi.com/1996-1073/14/14/4148
https://www.mdpi.com/1996-1073/14/14/4148
https://www.mdpi.com/1996-1073/14/7/1994
https://www.mdpi.com/1996-1073/14/7/1994
https://doi.org/10.3390/en14092535
https://doi.org/10.3390/en14092535
https://www.researchgate.net/publication/349007119_COVID-19_and_the_Political_Economy_of_Mass_Hysteria
https://www.researchgate.net/publication/349007119_COVID-19_and_the_Political_Economy_of_Mass_Hysteria
https://www.researchgate.net/publication/355372021_Spanish_Tourist_Sector_Sustainability_Recovery_Plan_Green_Jobs_and_Wellbeing_Opportunity
https://www.researchgate.net/publication/355372021_Spanish_Tourist_Sector_Sustainability_Recovery_Plan_Green_Jobs_and_Wellbeing_Opportunity
https://www.researchgate.net/publication/355372021_Spanish_Tourist_Sector_Sustainability_Recovery_Plan_Green_Jobs_and_Wellbeing_Opportunity
https://www.sciendo.com/article/10.2478/sbe-2021-0055
https://www.sciendo.com/article/10.2478/sbe-2021-0055
https://www.inderscienceonline.com/doi/abs/10.1504/IER.2010.038082
https://www.inderscienceonline.com/doi/abs/10.1504/IER.2010.038082
https://www.inderscienceonline.com/doi/abs/10.1504/IER.2010.038082
https://www.inderscienceonline.com/doi/abs/10.1504/IER.2010.038082
https://ec.europa.eu/environment/news/eu-green-week-2021-zero-pollution-conclusions-2021-06-04_en
https://ec.europa.eu/environment/news/eu-green-week-2021-zero-pollution-conclusions-2021-06-04_en
https://ec.europa.eu/energy/topics/renewable-energy/renewable-energy-directive/overview_en
https://www.abacademies.org/articles/wellbeing-economics-beyond-the-labour-compliance--challenge-for-business-culture-11594.html
https://www.abacademies.org/articles/wellbeing-economics-beyond-the-labour-compliance--challenge-for-business-culture-11594.html
https://www.abacademies.org/articles/wellbeing-economics-beyond-the-labour-compliance--challenge-for-business-culture-11594.html
https://www.mdpi.com/1996-1073/14/14/4145
https://www.mdpi.com/1996-1073/14/14/4145
https://www.mdpi.com/1996-1073/14/14/4145
https://www.taylorfrancis.com/chapters/edit/10.4324/9781315885681-16/green-jobs-employment-tourism-adele-ladkin-edith-szivas
https://www.taylorfrancis.com/chapters/edit/10.4324/9781315885681-16/green-jobs-employment-tourism-adele-ladkin-edith-szivas
https://www.taylorfrancis.com/books/mono/10.4324/9781351284004/decent-work-green-jobs-sustainable-economy-peter-poschen
https://www.taylorfrancis.com/books/mono/10.4324/9781351284004/decent-work-green-jobs-sustainable-economy-peter-poschen
https://www.mdpi.com/2071-1050/13/2/851
https://www.mdpi.com/2071-1050/13/2/851
https://www.mdpi.com/2071-1050/13/2/851
https://www.cedefop.europa.eu/en/publications/3078
https://www.weforum.org/reports/the-travel-tourism-competitiveness-report-2019
https://www.ine.es/jaxi/Datos.htm?tpx=37124
https://ec.europa.eu/info/news/focus-renewable-energy-europe-2020-mar-18_en
https://ec.europa.eu/eurostat/statistics-explained/index.php?title=Tourism_statistics
https://www.tandfonline.com/doi/abs/10.1080/09669582.2018.1560456
https://www.tandfonline.com/doi/abs/10.1080/09669582.2018.1560456
https://www.hosteltur.com/139934_ranking-hosteltur-de-grandes-cadenas-hoteleras-2020.html
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---ifp_skills/documents/publication/wcms_709121.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_emp/---emp_ent/documents/publication/wcms_371396.pdf
https://www.ilo.org/weso-greening/documents/WESO_Greening_EN_web2.pdf


41. ILO. Sustainable development, decent work and green jobs. Int
Labour Org. 2013.

42. ILO. Green Jobs Global Programme. Int Labour Org. 2009.

43. Bayón AS, Lominchar J. Labour relations development and changes
in digital economy. J Leg Ethical Regul. 2020;23(6):1-13.

44. Bayón AS, Trincado E. Business and labour culture changes in
digital paradigm: rise and fall of human resources and the emergence
of talent development. Cam Res J. 2020;12(3):225-243.

45. Sulich A, Rutkowska M. Green jobs, definitional issues, and the
employment of young people: An analysis of three European Union
countries. J Environ Mang. 2020;262:110314.

46. Goh E, Muskat B, Tan AHT. The nexus between sustainable
practices in hotels and future Gen Y hospitality students’ career path
decisions. J Teach Travel Tour. 2017;17(4):237-253.

47. UNWTO. Sustainable Development of Tourism. 2012.

48. UNWTO. Green Jobs and Sustainable Development International
Centre. 2013.

49. UNWTO. Sustainable Development of Tourism. 2017.

50. WTO. Making tourism more sustainable. A guide for policy makers.
Nation Environ Program. 2015.

Bayón AS

J Tourism Hospit, Vol.11 Iss.1 No:1000487 5

https://www.ilo.org/wcmsp5/groups/public/@ed_norm/@relconf/documents/meetingdocument/wcms_207370.pdf
https://www.ilo.org/global/topics/green-jobs/WCMS_213842/lang--en/index.htm
https://udimundus.udima.es/bitstream/handle/20.500.12226/721/JLERI%20Labour%20relations%20developtment%20%26%20changes%20in%20digital%20economy%20%282%29.pdf?sequence=3&isAllowed=y
https://udimundus.udima.es/bitstream/handle/20.500.12226/721/JLERI%20Labour%20relations%20developtment%20%26%20changes%20in%20digital%20economy%20%282%29.pdf?sequence=3&isAllowed=y
https://heinonline.org/HOL/LandingPage?handle=hein.journals/cogito12&div=49&id=&page=
https://heinonline.org/HOL/LandingPage?handle=hein.journals/cogito12&div=49&id=&page=
https://heinonline.org/HOL/LandingPage?handle=hein.journals/cogito12&div=49&id=&page=
https://www.sciencedirect.com/science/article/pii/S0301479720302498
https://www.sciencedirect.com/science/article/pii/S0301479720302498
https://www.sciencedirect.com/science/article/pii/S0301479720302498
https://www.tandfonline.com/doi/abs/10.1080/15313220.2017.1362971
https://www.tandfonline.com/doi/abs/10.1080/15313220.2017.1362971
https://www.tandfonline.com/doi/abs/10.1080/15313220.2017.1362971
https://www.taylorfrancis.com/chapters/edit/10.4324/9780080478043-18/tourism-sustainable-development-peter-murphy-garry-price
https://solarimpulse.com/companies/green-jobs-and-sustainable-development-international-centre-gjasd-international
https://solarimpulse.com/companies/green-jobs-and-sustainable-development-international-centre-gjasd-international
https://www.unwto.org/sustainable-development
https://wedocs.unep.org/20.500.11822/8741
https://wedocs.unep.org/20.500.11822/8741

	Contents
	Post-COVID Risks of the Spanish and European Economic Policy for the Tourism Sector
	ABSTRACT
	INTRODUCTION
	Cobra effect: When a good idea can be harmful in practice

	METHODOLOGY
	Origin and development of green deal and next gen and its influence on the tourism sector
	Green jobs and the Spanish hotel sector

	RESULTS
	DISSCUSSION AND CONCLUSION
	REFERENCES


